




















































































































































Pursuant to Code �.��c� of Codes of Corporate Governance, the policy and report of the Nomination and 
Remuneration Committee �NRC� are presented hereunder at a glance. The tasks under the purview of HR for 
ensuring best practices in employment, recruitment and selection are important functions at ENERGYPAC 
POWER GENERATION PLC. Considering the magnitude and to discharge its entrusted responsibilities, the 
Board of Directors of ENERGYPAC POWER GENERATION PLC has duly constituted a Nomination and 
Remuneration Committee, as per the requirements of the BSEC Codes of Corporate Governance. NRC 
assists the Board in formulating the nomination criteria for determining qualifications, positive attributes, 
experiences and independence of Directors and other top�level executives, as well as a policy for the formal 
process of considering the remuneration of Directors and senior level executives of the Company.

Composition of Nomination and Remuneration Committee
The Nomination � Remuneration Committee is composed of the following members�

Meeting Attendance
During the financial year ���������, �� �One� meeting of the Audit Committee was held. Proceedings of the 
Nomination � Remuneration Committee meetings were reported regularly to the Board of Directors. The 
details of attendance of each member at the Nomination � Remuneration Committee meetings during the 
year ended on June ��, ���� are as follows�

NRC also assists the Board in formulating policy for supporting the formal and continued process of 
considering the remuneration�honorarium of Directors and other top�level executives. NRC fulfills a 
stewardship role by assisting the management to identify the Company�s needs for employees at different 
levels and determine their selection, transfer or replacement and promotion criteria. This report of the 
Nomination and Remuneration Committee is prepared according to the requirements of the CG Codes of 
BSEC. It covers nomination and remuneration policies, evaluation criteria and activities of the NRC.

Terms of Reference
NRC has performed its duties as assigned to it by the Board of Directors, which is based on the Charter of 
NRC formulated in alignment with the Corporate Governance Code of BSEC, as well as comprising global 
best practices.

Evaluation Criteria
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